Chabot-Las Positas Faculty Association — August 2, 2006

[continued]


DETAILS OF THE NEW AGREEMENT

Article 1:  Agreement
Coordinator duties better defined with language for coordinator payment and CAHs.

Categorically funded faculty included as a type of full time faculty.

Article 4:  Faculty Association Rights

Hard copy of Salary Schedule to faculty.

Timeline for District to respond to FA on matters of Human Resources, Payroll, et.

Article 7:  Grievance

Improved timelines for parties to respond.

Improved abilities to extend grievance deadlines.

Article 8:  Academic Calendar

Improved rights of Staff Development Committee with respect to Flex Day activities.

Saturday Commencement: cycle of rotation between the two colleges. 

Article 9:  Working Conditions

Clarification of bumping rights.

Details on submission of class Syllabus.

TB and other required tests performed free for faculty at college Health Centers.

Free faculty parking guaranteed.

Grading rights protected.

Confidentiality agreements for Hiring Committees will be on negotiated forms.

Huge increase in rights related to reasonable accommodation for disabilities.

Article 10:  Workload

Rotational Seniority language clarified and more equitable.

Dates established for full time faculty to request overload and summer work.

50% release time for Presidents of Faculty Senates

Commitment to study CAH allocation for lab science and make recommended changes

Summer office hours 

Clarification of office hour requirement for all full-time instructional faculty.

Unbanked workload residuals of 5 CAHs may be carried over to the following year.

Community Partnership Agreement impacts on faculty to be negotiated.

No change in English classes load computation.

Contract stays silent on percent of Distance Education Classes that can be taught for load.

Full timers may apply up to 2 courses of summer work toward full year load requirement.

Clarification of what 60% of a Full Time load is for all faculty.

Property rights for DE course development.

Guarantee to teach a DE course faculty design for a minimum of 3 consecutive semesters.

New instructor evaluation form for faculty teaching DE courses.

Language to protect working hours and conditions for faculty teaching DE.

Article 11:  Leaves

Definitions to convert between part -time sick hours and full-time sick days.

Unused part-time sick leave to be reported to STRS upon retirement.

Transfer of sick leave earned outside the District into sick leave credit in District.

Ability for full-time and part time faculty to donate sick leave to part time faculty.

Part -time faculty Bereavement Leave

Part -time faculty Judicial Leave

Clarify how leaves apply when full–time faculty on Pre-retirement Load Reduction.

No report of sick day if the district doesn’t have to hire a substitute to cover classes for


faculty person out sick.

Five days of sick leave reported if full-time faculty absent all week.

Improved language clarifying Parental Leave

Article 12:  Sabbatical and Workload Banked Leaves

Improved language for District to inform FA of Sabbatical funding.

75% paid Sabbatical for a full year.  (Up from 67%)

Vastly improved language for procedures related to denial of Sabbatical Report.

Better language on how to request Workload Banked Leave.

Article 13:  Transfers

Notice to Full Time faculty when someone about to transfer into their division.

Article 14:  Untenured Faculty Evaluation

No enrollment management or retention data as basis for tenure denial.

Include working in Enrollment Management Process

Improvement in deadline date language.

Timelines to get feedback related to performance deficits of Contract faculty.

No Student Learning Outcome language.

Article 15:  Tenured Faculty Evaluation

No enrollment management or retention data as basis for unsatisfactory evaluation.

No Student Learning Outcome language.

Article 16:  Personnel Records and Files

No medical records in Personnel File.

Right to have derogatory materials sealed after four years.

No unsubstantiated or unsigned materials in Personnel File.

Right to request correction of records in file.

Right to be informed of derogatory information within 15 days of receipt by district.

Right to be notified pursuant to investigations of unit members.

Special rights related to investigations related to Academic Freedom.

Improved due process rights with respect to letters of complaint against faculty.

Article 17:  Summer

Summer session paid office hours.

Summer session assignments for load.

Article 18:  Part-Time Faculty

No enrollment management or retention data as basis for unsatisfactory evaluation.

Fold in Part Time Seniority language.

Improved pay for Part Time Office Hours

Provision for PT faculty to be compensated for attending certain meetings and activities.

Paid Bereavement, Judicial Leave

Ability of PT faculty to receive donated Sick Leave

Evaluation of full time faculty who do overload outside of their primary discipline.

Article 19:  Pre-retirement Reduction in Load

Clarification of how existing leaves (Sick, Bereavement, etc.) apply to faculty on load reduction.

Article 20:  Benefits

Increase Tax Sheltered Annuity for non-users of benefits from $100 per month to $175 per month.

Increase Flexible Spending medical contribution from $1500 per year to $3000 per year.

Permit Part Time faculty to enroll in medical plan twice a year under certain conditions.

Same insurance companies

No change in retiree medical coverage.

Some improvements in Domestic Partnership coverage.

Coverage constant for all three years of the contract:


Office co-pay of $5 for Blue Cross and Kaiser HMOs


$5 generic drug and $15 non-generic Rx co-pay for all plans


$500 deductible for Blue Cross PPO

Article 21:  Salaries

Salary Formula goes away.  14.48%% compounded raise over two years.

Full and Part-Time:  2006-07 Academic Year at 8% across the board, except for 

some modifications to pro-rata levels for greater equity  (New levels:  70% lecture/lab;

92% counseling/librarian)

Full Time and Part Time:  2007-08 Academic Year at 6% across the board.

Improvements in 2008-09 Academic Year to be negotiated.

Part Time: New stipend of $1414 per CAH for coordinator/special assignment work 

Substitute rate for instructional hours from $45 to $54 per hour.

Column IV:  Can qualify by Masters plus 30 additional Graduate Semester units.

Regular and Emeritus faculty at a minimum of Step 4 of PT Schedule.

Part Time office hour pay from $36 per hour to $43.20 per hour.

Continued

Article 21:  Salaries  (Continured)

Eliminate practice of separately truncating partial years in each category of work experience to determine initial salary placement on FT and PT salary schedules.

Eliminate practice of penalizing faculty placement on PT or FT schedules for gap in 



District service.

Article 22:  Faculty Service Areas

Struck language permitting an FSA for teaching in a discipline 3 times in the last 5 years.

Article 25:  Duration

Three year agreement but will reopen on Salaries during the 2008-09 academic year.

Article 26:  Academic Freedom

Allows for incidental personal computer use.

Privacy protections in e mail and computer use.

Web site protections with respect to Academic Freedom.

Controversial content issues with respect to Academic Freedom.

No commercial use of the computer or e mail.

District access to faculty computer has particular restrictions and permissions.

AAUP Academic Freedom Statement in the Appendix

Article 27:  Discipline

New language on Weingarten Warning added

(Right to FA representation at meetings that could lead to discipline)

Article 31:  Retraining Leave

To pay 100% of pay instead of 66%.

Article 32:  Staff Development

Very explicit details on wages, hours, and working conditions for Full Time

and Part Time faculty related to Flex Days.

Provision for release of required Flex Day activities when faculty member has a class for load in the evening (also, release from 3 hours of Flex Day when faculty member has classes for load both day and evening)

Article 33:  Post-Retirement Employment and Emeritus Privileges  (New Article)

Employment rights and salary defined.

Unlimited library rights upon request.

Free parking upon request.  (Note:  Currently retirees pay for parking.)

Article 34:  Reduction in Force  (New Article)

Procedures for notification of FA of impending RIF.

Details of notification of affected faculty in event of a RIF.

Details of reassignment of affected faculty in event of a RIF.

Faculty competency standards linked to FSA Article.

Details of other affected faculty rights in event of a RIF.

Article 35:  Non-Discrimination  (New Article)

No discrimination against faculty based on race, color, ethnic group, national origin, 



religion, gender, age, marital status, handicapped conditions, sexual orientation,


political, or veteran status.

Provisions for anti-discrimination/sexual harassment training.
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Details of the new Agreement — CLPFA — August 2, 2006 — page 2 of 5

